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ANTI-BULLYING POLICY 
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Statement of Intent
Applemore College values and celebrates difference and expects all sections of our community to demonstrate respect towards others, and together make our College ‘safe for everyone’.
We want the College to be a caring, friendly, safe and supportive environment for all.  We recognise that the prevention of bullying depends on the co-operation of students, parents, carers and staff.
· The students, parents, and staff of Applemore College will not tolerate bullying of any kind.
· If bullying does occur, all students should be able to tell, and know that incidents will be dealt with promptly and effectively.  
· We are a TELLING school.  This means that anyone who knows that bullying is happening has a duty to tell staff.  
· We will not pass by if we see anyone being bullied – we will either stop it or get help.
· We expect everyone to take action when bullying occurs.
What is Bullying?
Bullying is any repeated, intentional act by an individual or group, which causes embarrassment, pain, discomfort or unhappiness, to someone else.
· Physical – pushing and shoving, tripping up, kicking, spitting.
· Emotional – humiliating someone, name calling, using insulting names or comments, including ‘teasing’ when the other person has said STOP!
· Driven by prejudice – this might be homophobia, racism, or victimising those who have special needs or disabilities.
· Indirect – spreading unkind rumours or excluding someone from a group.
· Cyber bullying – any form of bullying using a mobile phone, internet, chat room, social networking sites, instant messaging or email.
· Forcing someone to do something they don’t want to do.
· Damage, take, or interfere with, another person’s possessions. 
Bullying can be based on any of the following things:
· Race
· Religion
· Culture or class
· Gender identity
· Sexual orientation
· Special Education Needs or disability
· Appearance or health conditions
· Related to home or other personal situations
No form of bullying will be tolerated, and all incidents will be taken seriously
Why is it Important to Respond to Bullying?
Bullying hurts.  No one deserves to be a victim of bullying.  Everybody has the right to be treated with respect.  Students who are bullying need to learn different ways of behaving.  We have a responsibility to respond promptly and effectively to issues of bullying.
Legal Duties
Section 89 of the Education and Inspections Act 2006 provides that every school must have measures to encourage good behaviour and prevent all forms of bullying amongst students.
The Equality Act 2010 requires schools to protect students from discrimination and harassment based on disability; gender reassignment; pregnancy and maternity; race, religion or belief; and sex and sexual orientation, and to actively promote equality.
The Education Act 2002 requires schools to establish procedures for dealing with complaints about bullying and to publicise these procedures, and to promote the well-being of students.
Criminal Law
Although bullying in itself is not a specific criminal offence in the UK, some types of harassing or threatening behaviour, or communications, could be a criminal offence i.e. under the Protection from Harassment Act 1997; the Malicious Communications Act 1988; the Communications Act 2003 and the Public Order Act 1986.  Under the Malicious Communication Act 1988, it is an offence for a person to send an electronic communication to another person with the intent to cause distress or anxiety, or to send an electronic communication which conveys a message which is indecent or grossly offensive, a threat, or information which is false and known or believed to be false by the sender.
Bullying Outside College Premises
Headteachers have a specific statutory power to discipline students for poor behaviour outside of the College premises.  Section 89(5) of the Education and Inspections Act 2006, gives Headteachers the power to regulate students’ conduct when they are not on College premises and are not under the lawful control or charge of a member of staff.  This can relate to any bullying incidents anywhere off College premises such as on school or public transport, outside local shops, or in the local area.
Depending on the circumstances the Headteacher would consider the involvement of the police or other external agencies as appropriate.
Objectives of this Policy
· All Governors, teaching and non-teaching staff, students and parents/carers should have an understanding of what bullying is.
· All Governors, teaching and non-teaching staff should know what the College policy is on bullying, and follow it when bullying is reported.
· All students and parents should know what the school policy is on bullying, and what they should do if bullying arises.
· As a College we take bullying seriously.  Students and parents/carers should be assured that they will be supported when bullying is reported. Bullying will not be tolerated.
ANTI-BULLYING PROCEDURES
Procedures for Students
1. Is it repeated and intentional? Collect evidence – make notes, who, what, when, where, who were the witnesses? What happened?  If it is cyber bullying, save and print the evidence.
2.  Is it bullying or teasing?  If it is ‘teasing’, then it’s fun. If it’s not fun and you don’t like it, tell the person to STOP!  If you have asked them to stop and they continue, then it is not ‘teasing’, it is bullying – tell them this.  
3. Report bullying to the class teacher, your tutor, or Head of Year.  If you don’t want to tell a teacher, put a note in the Help Box in the LRC, or tell one of the Peer Mentor Team. Alternatively, tell a parent or carer and ask them to report it to your tutor or Head of Year.
4. If bullying is happening outside College premises, but the bully attends Applemore College, report it to your tutor or Head of Year as soon as possible.
5. If it is cyber bullying, and the bully attends Applemore College, save and print the evidence and report it to your tutor or Head of Year as soon as possible.
6. If you witness bullying behaviour, you have a duty to stop it or tell a staff member.
Procedures for Staff
1. Alleged incidents of bullying should be investigated at the earliest opportunity by the member of staff to whom it has been reported, in order to establish whether the behaviour is bullying or something else e.g. falling out between friends.
2.	The member of staff dealing with the incident should adopt a no-blame approach and agree a course of action with the student, or students, to try to resolve the issue between the victim and bully.
3.	If it is established that bullying has taken place, written statements from all parties and witnesses must be taken as soon as possible.
4.	The actions of witnesses will be investigated to ensure they have responded appropriately.
5.	Inform the student of the actions taken and record the incident and steps taken on CPOMS and copy in the Tutor and Head of Year to enable close monitoring of any incidents.
6.	If the bullying incident is of so serious a nature, that the bully may have broken the law, or the staff member investigating thinks a child protection issue may be involved, they must immediately inform the Designated Safeguarding Lead or Headteacher, who may ask advice from outside agencies such as the Police, Children’s Services etc.
If bullying continues the relevant Head of Year will:
7. Put support structures in place for the victim, which could include referral to Student Support and/or Peer Mentors.  Liaison with the student’s tutor and other teachers if appropriate. Referral to outside agencies if necessary.
8. Inform the parents/carers of the students concerned and other members of staff where necessary; parents/carers may be asked to come to a meeting to discuss the problem.  
9. Attempt to help the bully or bullies to change their behaviour, which could include arranging a mediation meeting in which the victim, bully and other invited parties, come together to solve the problem. Liaison with the student’s tutor and other teachers if appropriate. Referral to outside agencies if necessary. 
10. Ask the bully to genuinely apologise to the victim.
11. Record interventions on CPOMS. 
12. Where the bullying has occurred off school premises, the student’s Head of Year will liaise with parents and refer to relevant outside agencies.
13. After the incident/incidents have been investigated and dealt with, the relevant student’s Head of Year will monitor and review by speaking to both the victim and the bully.
Procedures for Parents
If your child is being bullied:

1.	Calmly talk to your child about their experiences.
2.	Make a note about what your child says – particularly who was involved, what, when where and how often it happened, and whether there were witnesses.  If it is cyber bullying, save and print the evidence.
3.	Reassure your child that they have done the right thing in telling you and explain that the information must be passed on so that it can be dealt with sensitively.
4.	Either phone or make an appointment to see your child’s tutor or Head of Year.
5.	Outline the problem to the tutor or Head of Year.  Be specific.  Give dates, places and names of children involved.  Do not keep your child at home.
6.	Discuss what action the College will take.
7.	Stay in touch with the College.  Let the tutor or Head of Year know if things improve, as well as if things continue.

If your child is bullying other children:

1. Talk with your child to try and find out why they bully.  Explain what they are doing is unacceptable and makes others unhappy.
2. Discourage other members of your family from using bullying or aggression to get what they want.
3. Make an appointment to see your child’s Head of Year to discuss how you and school can work together to stop them bullying others.
4. Regularly check with your child how things are going at College.
5. Give your child lots of praise and encouragement when they are co-operative or kind to other people.
Outcomes
1. The bully or bullies will be asked to genuinely apologise.
2. If possible, the students will be reconciled. 
3. In unresolved cases, college community service may be used as a sanction or withholding participation of the bully in any school trip or sports event that is not an essential part of the curriculum.
4. In severe cases fixed term suspensions may be considered.
5. Involvement with the Police or Children’s Services where necessary and appropriate.
Prevention
· Clear rules about bullying and what will happen to students if they bully.
· Printed procedures in each classroom.
· Help Box in the library so that any student can request help anonymously.
· Trained Peer Mentors available to listen and help students at lunchtimes
· Regular staff training on how to intervene and respond to bullying around the school and in the classroom.
· Staff will address the use of inappropriate language.
· Awareness raising assemblies around bullying prevention and issues.
· Curriculum lessons relating to bullying in Personal Development in tutor time and PDL days as well as subjects such as Drama and English.
· Prefects to supervise any ‘hotspots’ around school, and where possible, bus journeys to and from school.
· Bullying procedures available on the College website for parents with information on how to intervene and respond.
· All members of the Applemore Community encouraged, in line with expectations, to be respectful and treat everyone with respect, whether you agree with their point of view or not.
Relationship to other policies (if relevant)
· Safeguarding and Child Protection
· Single Equalities
· Special Educational Needs
· Social Media
Date of implementation / review: January 2023 / January 2024

Signed: ………………………. (Chair of Governors)

Signed: ………………………..(Headteacher)

Date……………
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